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Discrimination in Employment in China: Some Basic Conclusions

Zhang Shifei Tang Jun

Abstract: Chinese government has approved of Convention of Discrimination in (Employment and Pro—
fessions) (No. 111Convention) adopted by International Labor Organization, giving rise to the research pro—
ject entitled by "Objecting to Discrimination in Employment, Promoting Equality in Employment". The re—
search team selected Zhejiang Province, Henan Province, Sichuan Province and Xinjiang Autonomous Re—
gion as research samples and made a quantitative study based on questionnaires, drawing some basic con—
clusions on the present discrimination in employment in China. There is severe discrimination in employ—
ment in China. Different groups and regions show difference, but not much, in definition of discrimination in
employment. Most laborers think it unfair and discriminatory to be rejected for no reasons given by employ—
ers; however, most of the victims of discrimination failed to take action to in protest against discrimination.
In China there exist both serious and common age discrimination, diploma discrimination, sexual discrimi—
nation, experience discrimination and health discrimination, which, in terms of social policy, are urgent
problems to be solved in present China.

Keywords: China; employment; discrimination



